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RESERVE BANK OF INDIA
CENTRAL OFFICE

DEPARTMENT OF GOVERNMENT AND BANK ACCOUNTS

Mumbai, the 23rd March 19.6

In pursuance of rule 18 of the Rule made by the Government of India Under Section 28 of the Public Debt Act, 1944
and published in the Gazette of the 20th April, 1946 (as amended under the Notification No. F (8)/70-B/52 dated the 29th April
1954 and the Notification in extra ordinary Gazette No. 67 dated 21st February 1990) the following list for the month ended
31st January 1996 is hereby advertised of securities lost etc, in respect of which puma facie ground exists far believing
that the securities have been lost and that the claim of applicant just. All persons other than the respective claimants named
below who have any claim upon these securities should be communicate immediately with the Chief General Manager, Reserve
Bank of India, Central Office, Department of Government & Bank Accounts, Central Debt Division, Mumbai.

The lst has been divided into two parts: List 'A' beings securities now advertised for the first time and list 'B' the list of
securities previously advertised.

LIST 'A'

No. of
Security

1

BY-011101 103

No. of
Security

1

CA 051657

Value in
Rs./Grams.

Rs. 75,000/-

Value
Rs/Gm

Rs.
2,00,000/-

In whose name From what Name (s) of the claimant(s)
issued date bearing for issue of duplicate and/

interest or payment of discharge
value

3 4 5

6 1/2 % Loan 2005 [Bombay (Fort) Circle]

1. N..I. Kotak 1-4-93 M/s Batliwala and Karani
2, K,B. Kotak
3. S.K.Chatterjee
or any 2 of them

LIST 'B'

No. and date of order
issued

6

Case No. 20-04-2102
General Manager's
order dated 1-1-96
CO. Diary No. 413
dated 4-1-96

In whose name From what date Name/s of the No. and date of Date of pub-
Issued bearing interest claimants for issue order issued lication under

of duplicate/ P. D. Act 9 of
Payment of discharge 1944 of list in

value which the
security was
first published

3 4 5

9% Relief Bond 1987 (Calcutta Circle)

6 7

Aloo Erachshaw Interset Paid Aloo Erachshaw File No. I. 2509
Driver & Erach upto M irch Driver General Manager's
Bomanji Driver 1994 Older dated 20-12-95
(deceased) vide Dy. No. LCO-108/

95/96 dt. 21-12-95
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1

CA 355014

CA 365972

-

NG 000005

CA 382285

Rs. 2,000/-

Rs. 1,000/-

Rs. 50,000/-

Rs. 5,000/-

3 4 5

3% Con. Loan 1946 (Calcutta Circle)

Girija Sankar

Banerjee

D) .

Interest due
from 67th
Half-year

Do

Girija Sankar
Banerjee

6

File No. 1-2364
General Manager's
Order dated 22-12-95
vide Dy. No. LCO/109/
25/96 dt. 23/12/95

Do

9% Relief Bonds 1993 (Non-Cumulative) (Nagpur Circle)

M/s.D.S. Kibe 12-9-94
(HUF)

M/s. D.S.Kibe
(HUF)

3 % Conversion Loan 1946 (Calcutta Circle)

Sukumar
Mukherjee
(deceased)

Inerest due
from 72nd
halfyear

State Bank of India, -
Suri

Dy. General Manager's
Order No. G/65 dated
30-10-95

File No. 1-251 1
Central Manager's Orders
16-11-95 vide Dy. No.
LCO' 77/95/96 dated
16-11-95

;

D.C. PADALKAR
Chief General Manager.

CORRIGENDUM

Corrigendum to the list of lost etc. TFC Bonds for the
half year ended 30-6-1996 published in Gazette of Government

of India dated 30-11-1995

SI. No. Page No.

English Version

1, 2275

2. 2275

3. 2275

Nomenclature of the loan

\ \ " i /11 % I.F.C. Bonds 2003
(49th Sr.)

11.5% IF.C. Bonds
2009 (52nd Sr.)

11.5% I.F.C. Bonds
2009 (52nd Sr.)

Nature of discrepancy lies

(a) In column 2the mark @ before G.P. Note No. By
000105 is not printed

(b) In column 7 the case No. 2(M)4-1989 is printed as
20-4-1989

(c) In column 2 the remark in bracket (3x 1,00,000/-)
is wrongly printed as (3x71,00,000/-) below G.P.
Note Nos. BY-000075-77

(d) The nomenclature of loan 11.5% I.F.C. Bonds 2009
(52nd Sr.) ii printed us 11 .5%I .F .C Bonds, 2009

(b) The remark " C O Diar" is wrongly printed below
G.P. Notes at Sr. No. 9 at column No. 6.

(a) at Sr. No. 8,9, 10 the G.P. Note Nos. & amounts are
not cleat

(b) Remark "do" in column 7 at Sr. Nos 9 & 10 is not
printed.

K. N. GANGURDE
Chief general Manager

5—519GI/95
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STATE BANK OF INDIA

CENTRAL OFFICE

Mumbai, the 2nd March 1996

No 8/1996.—Tn exercise of the powers under sub-section
(1) of Section 41 of the State Bank of India (Subsidiary
Banks) Act, 1959, and with the approval of Reserve Bank
of India the State Bank of India has appointed the firms of
Auditors noted against each of the following subsidiary banks
as Auditors of that Subsidiary Bank :

Name of the Bank

1

State Bank of Bikaner &
Jaipur

State Bank of Hyderabad

State Bank of Indore.

Stale Bank, of Mysore

Name of, the Auditors

2

M/s. Prakash Chandra Jain A
Co.,

123-124, BapuBajar,
2nd Floor,
Udalpur.

MM. Prasad Azad & CO.,
7/7, Desh Bandhu Gupta
Road,
Pahar Ganj,

New Delhi.
M/s, S. R. Goyal & Co
1-A, Sangaram Colony Scheme,
Jaipur.
M/s D. Singh A Co.,
C-97, Panchsheel Enclave,
New Delhi.

M/s. G.K.Rao A Co.,
5-3-340 Rashtrapathi Road,
Hyderabad.
M/s. S. R. Mohan & Co.,
5-4-435/18, 2nd Floor,
Nampally Station Road
Hyderabad.
M/s. D V. Ramana Rao &
Co
1-1-773/A Gandhinagar,
Hyderabad.

M/s. Varadachary & Co,,
10 Abid Shoping Centre,
Chirag AH Lane,
Hyderabad.

M/s. Dhawan & Gulati,
302, Kusal Bazar,
32-33 Nehru Place,

• New Delhi.

M/s. Kaowalia & Co.,
12 Shahid Bhagat Singh
Marg
New Delhi.

M/s. K. M. Agarwal & Co.,
36 Netaji Subhash Marg,
Darya Ganj,
New Delhi.

M/s. SCJ Associates,
1/129 F Professors Colony,
Hanparwa,
Agra.

M/s. S. P. Marwaha & Co.,
8A/4 Weston Extension Area
Karol Bagh.,
New Delhi.

M/s. Sridhar & Santhanam,
98A ,4the Floor,
Radhakrishan Salai,
Mylapore,
Madras.

1

State Bank of Patiala

State Bank of Saurashtra

State Bunk of Travancore

2

M/s. N. C. Mitra & Co.,
10 Old Post Office Street,
Calcutta.

M/s. M. Sun A Co.,
Flat 17, No. 4
North Boag Road,
T. Nagar,
Madras.
M/s. Hariharan Narayan A Co.,
4581 Naratinharya Mohalla,
"Gomathi",
Mysore.

M/s. Bhushan Bansal Join
Associates. ,
4648/21, Ansarl Road,
Darya Ganj,
New Delhi.

M/s. Prem Gupta A Co.,
3071/4 Golf Market,
Near Golcha Cinema.,
Darya Ganj,
New Delhi.

M/s -Kansal Slngla and
Associates.,
SCO 1114-15 Sector 22-B,
Chandigarh.

M/s. Sumer Bansal & Co.,
36 Netaji Subhash Marg,
New Delhi.

M/s. S. K. Bhattachariya &
Co.,
Raja Chambers,
(1st Floor),
4. Kiran Sankar Roy Road,
Calcutta.

M/s. Uberoi Sood & Kapoor,
606, Vishal Bhawan,
90, Nehru Place,
New Delhi.

M/s. Sri Raviverma & Co.,
No. 1, Community Centre,
1st Floor, East of Kailash,
New Delhi.

M/s. T. K. Chose & Co.,
6, Kiran Shankar Roy Road,
Calcutta.

M/s. Ramesh C. Agarwal &
Co.,
33, Shiv Charan Lai Road
Near Manasarovar Cinema,
Allahabad,

M/s. Essveeyar,
59 Fourth Street,
Abhiramapuram
Madras.

M/s. George Read & Co.,
10 Chowringhee Square,
Avenue House,
Calcutta.

M/s. Ananthan & Suodaram,
D' Sivakarthi',
123, Sankar Nagar,
Neeramankara,
Trivandrum
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1 2

M/s, .Elias George & Co.,
40/6633, Mullassery Canal
Road
Ernakulam,
Cochin.

2. The appointments arc in reaped of the accounting period
ending 31st March, 1996 but the firms will be retained for a
continuous term of four year, (including the period already
served by them) subject to their complying with the prescrib-
ed norms and other usual requirements.

R. VISWANATHAN
Dy. Managing Director

(Associate & Subsidiaries)

Mumbai, the 14th March 1996

No. 9/1996.—In exercise of the powers conferred under
Sub-Section (1) and Clause (o) of Sub-Section (2) of Section
63 of the State Bank of India (Subsidiary Banks) Act, 1939
and as approved by the Reserve Bank of India and the Board
of Directors of Associate Banks the State Bank, of India
has adopted the State Bank of Bikaner & Jaipur/Hyderabad/
Indore/Mysore/Patiala/Saurashitra/Travancore (Emplo-
yees') Pension. Regulations, 1995, as per annexure.

By the Oder of the Central Board
R. VISWANATHAN

Dy. Managing Director
(Associates & Subsidiaries

STATE BANK OF BIKANER & JAIPUR/HYDERABAD/

INDORE/MYSORE/PATIALA/SAURASHTRA/

TRAVANCORE (EMPLOYEES') PENSION

REGULATIONS. 1995.

PENSION REGULATIONS

Preamble :

In exercise of the powers conferred by Sub-section (1) and
Clause (O) of Sub-section (2) of Section 63 of the SBI Sub-
sidiary Banks) Act 1959, the State Bank of India, in consulta-
tion with the Board of Directors of State Bank of Bikaner &
Jaipur / Hyderabad / Indore / Mysore / Patiala / Saurashtra/

Travancore and with the approval of the RBI, has made the
following regulations to provide for the establishment and
maintenance of pension fund for the benefit of the employees
of the State Bank of Bikaner & Jaipur/Hyderabad/Indore/
(Mysore/Patiala/Saurashtra/Travancore.

CHAPTER-I

PRELIMINARY

1. Short title and commencement :

(1) These, regulations may be called State Bank of Bika-
ner & Jaipur / Hyderabad / Indore / Mysore / Patiala/
Saurashtra / Travancore (Employees') Pension Regula-
tion., 1995

(b) Save as otherwise expressly provided in these regu-
lations, these regulations shall be deemed to have come
into force w.e.f. 29-09-1995.

2. Definitions :

In these regulations, unless the context otherwise
requires :—
(a) "Act" means the State Bank of India (Subsidiary

Banks) Act, 1959.

(b) "actuary" shall have the meaning assigned to it in
clause (1) of Section 2 of the Insurance Act, 1938
(4 of 1938),

(c) "Appendix" means, an Appendix annexed to these
regulations.

(d) "average emoluments" means the average of the
pay drawn by an employee during the last ten
months of hit service in the Bank.

(e) "Bank" means State Bank of Bikaner ft Jaipur/
Hyderabad / Indore / Mysore / Patiala / Saurash-
tra / Travancore.

(f) "Board" means the Board of Directors of the
Bank.

(g) "child" means a child of the employee, who, if a
son, is under twenty five years of age and if a
daughter, is unmarried and is under twenty-five
years of age and the expression "children" shall
be construed accordingly.

(h) '"competent Authority" means the authority appo-
inted by the Board for the purpose of these Regu-
lations.

(l) "consolidated wages" means lump sum amount
payable to part-time employee belonging to the
subordinate staff who is not drawing scale wages;

(j) "contribution" moans any sum credited by the Bank
on behalf of employee to the Fund, but shall not
include any sum credited as interest;

(k) "date of retirement" means the last date of the
month in which an employee attains the age of
superannuation or the date on which he is retired
by the Bank or the date on which the employee
voluntarily retires; or the date on which the officer
is deemed to have retired;

(1) "deemed to have retired" means cessation from
service of the Bank on appointment otherwise on
deputation by Central Govt. as a whole time Direc-
tor or Managing Director or Chairman in any Bank
specified in Column 2 of the FIRST SCHEDULE
of the Banking Companies (Acquisition and Trans-
fer of Understandings) Act, 1970 (5 of 1970) /
Banking Companies (Acquisition and Transfer of
Understandings) Act, 1980 (40 of 1980) or in any
public financial institution or State Bank of India
established under State Bank of India, Act, 1955
(23 of 1955) or in Subsidiary Banks as defined in
State Bank of India (Subsidiary Banks) Act, 1959;

(m) '(Service Regulations" means sections of State Bank
of Bikaner & Jaipur/Hyderabad /Indore /Mysore/
Patiala/Saurashtra/Travancore (Officers') Service
Regulations, 1979.

(n) "employee" means any person employed in the ser-
vice of the Bank on full time work on permanent
basis or on part-time work on permanent basis on
scale wages and who opts and is governed by these
regulations, but does not include a person em-
ployed either on contract basic or daily wage basil
or on consolidated wages;

(o) "family" in relation to an employee- means—

(a) wife in the case of male employee or husband
in the case of a female employee;

(b) a judicially separated wife or husband, such
separation not being granted on the ground of
adultery and the person surviving was not held
guilty of committing adultery;

(c) Son who has not attained the age of twenty-
five years and unmarried daughter who has not
attained the age of twenty-five years, including
such son or daughter adopted legally;

(p) "financial year" means a year commencing on (ho
1st day of April;
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(q) "Fund" means the State Bank of Bikaner & Jaipur/
Hyderabad/ lndore/ Mysore/Patiala/ Saurashtra/
Travancore (Employees') Pension Fund constituted
under regulation 5;

(r) "notified date" means the date on which these regu-
lations, are published in the official gazette;

(S) "pay" includes—(a) in relation to an employee who
has either retired or died while in service on or
after the 1st day of January 1986 hut before the
1st day of November, 1993.

(i) the basic pay including stagnation increments,
if any, and

(ii) all allowances counted for the purpose of making
contribution to the Provident Fund and for the
payment of dearness allowance;

(b) in relation to an employee who is in service or
retires or dies while in service en or after the
1st day of November, 1993.

(i) the basic pay including stagnation increments,
if any, and

(ii) all allowances counted for the purpose of mak-
ing contribution to the Provident Fund and for
the payment of dearness allowance; and

(iii) increment component of Fixed Personal Allow-
ance; and

(iv) dearness allowance calculated upto Index num-
ber 1148 points in the All India Average Con-
sumer Price Index for Industrial workers in the
series 1960=100;

ft) "pension" includes the basic pension and additional
pension referred to in Chapter VI of these regu-
lations.

(u) "pensioner" means an employee eligible for pension
under these regulations; "

(v) "public financial institution!" means a financial insti-
tution regarded as a public financial institution for
the purposes of section 4A of the Companies Act,
1956 (1 of 1956);

(w) "qualifying service" moans the service tendered while
on duty or otherwise which shall be taken into
account for the purpose of pension under these regu-
lations;

(x) "retired" includes deemed to have retired under
clause (1);

(y) "retirement' means cessation from Bank's service,
(a) on attaining the age of superannuation specified

in Service Regulations or Settlements;

(b) on voluntary retirement in accordance with
provisions contained ill regulation 29 of these
regulation1*;

(o) on premature retirement by the Bank before
attaining- the age" of superannuation specified in
Service Regulations or Settlement,

(z) "scale wages" in relation to part-time employees
means the basic pay, City Compensatory Allowance,
Special Allowances, House Rent Allowance and
other allowances,, if any, and dearness allowance
payable from time to time under the settlement;

(za) "service regulation" means, State Bank of Bikaner
& Jaipur/ Hyderabad /Indore / Mysore / Patiala/ Sau-
rashtra/Travancore (Officers') Service Regulations,
1979 made under section 63 of the Act;

(zb) "settlement" means memorandum of settlement
agreed between the management of the Bank repre-
sented by the association authorised by them and
workmen of such Bank represented by trade unions
authorised by them;

(zc) "trust" means the State Bank of Bikaner & Jaipur/
Hyderabad/ Indore/ Mysore / Patiala / Saurashtra /
Travancore (Employees') Pension Fund constituted
under sub-regulation (1 ) of regulation 5;

(zd) "trustee" means the tiuslecs of the Slate Bank of
Bikaner & Jaipur/ Hyderabad/ Indore/ Mysore/ Pati-
a1a/ Saurashtra/ Travancore (Employees) Pension
Fund constituted under sub-regulation (1)__of Regu-
lation 5;

(ze) "trustee of the Provident Fund" means the Trustees
of the Provident Fund of the Bank.

(zf) all other words and expressions used in these- regula-
tions but not defined, and defined in the Act or the
Service Regulations or settlements shall have the
same meanings respectively assigned to them in the
Act, the Service Regulations or settlement, as the
case may be.

CHAPTER II

APPLICATION AND ELIGIBILITY

Application—These regulations shall apply to employees
who,—

(1) (a) were in the service of the Bank on or after the
1st day of January, 1986 but had retired before
the 1st tiny of November, 1993; and

(b) exercise an option in writing within one hun-
dred and twenty days from the notified date to
become member of the Fund; and

(c) refund within sixty days after the expiry of the
said period of one hundred and twenty days
specified in clause (b) the entire amount of the
Bank's contribution to the Provident Fund inclu-
ding interest accured thereon together with a
further simple interest at the rate of six percent
per Annum on the said amount from the date of
settlement of the Provident Fund account till
the date of refund of the aforesaid amount to
the Bank, or

(2)(a) have retired on or after the 1st day of November,
1993 but before the notified date; and

(b) exercise an option in writing within one hun-
dred and twenty days from the notified date to -
become member of the Fund; and

(c) refund within sixty days after the expiry of the
said period of one hundred and twenty days
specified in clause (b) the entire- amount of the.1
Bank's contribution to the Provident Fund and
interest accrued thereon together with a further
simple interest at the rate of six per cent per
annum on the --aid amount from the date of
settlement of the Provident Fund account till
the date of" refund of the aforesaid amount to
the Bank; or

(3) (a) are in the service of the Bank before the notified
date- and continue to be in (he service of the
Bank on or after the notified date; and

• (b) exercise on option in writing within one hun-
dred and twenty days from the notified date to
become member of the Fund; and

(c) authorise the trust of the Provident Fund of the
Bank to transfer the entire contribution of the
Bank along with the interest accrued thereon
to the credit of the Fund constituted for the
purpose under regulation 5; or

(4) join the service of the Bank on or after the notified
date or

(5) were in the service of the Bank during any time
on or after the 1st day of November, 1993 and had
died after retirement but before the notified date,
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their family shall be entitled for the amount of pen-
sion payable to them from the date on which they
would have been entitled to pension under these
regulations, had they been alive till the date on which
they died, if the family of the deceased—

(a) exercise an option in writing within one hundred
and, twenty days from the notified date to be-
come member of the Fund; and

(b) refund within sixty days after the expiry of. the
said period of one hundred and twenty days
specified in clause (a) above the entire amount
of the Bank's contribution to the Provident
Fund and interest accrued thereon together
with a further simple interact at the rate of six
per cont per annum from the date of settle-
ment of the Provident Fund account till the
date of refund of the aforesaid amount to the
Hank; or

(6) joined the service of the Bank on or after the 1st
day of November, 1993 but who have died while
in the service of the Bank before the notified date,
their family shall be entitled to tile family pension,,
under these regulations

Provided that the family of suck a deceased emp-
loyee refunds within one hundred and eighty days
from the notified date the entire amount of the,
Bank's contribution to the Provident Fund, if any,
and interest accrued thereon together with further
simple interest at the rate of six per cent per annum
from the date of settlement of the Provident Fund
account till the date of refund of the aforesaid
amount to the Bunk;

Provided further that the family of such a decea-
sed employee shall apply in writing for grant of
family pension; or

(7) were in the service of the Bank during any time on
or after the 1st day of January, 1986 and had died
while in service on or before the 31st day of Octo-
ber, 1943 or had retired on or before- the 31st day
of October, 1993 but died before the notified date
in which rase their family shall be entitled to the
pension or the family pension as the case may
be under these regulations, if the family of the decea-
sed,—

(a) exercise an option in writing within one hun-
dred and twenty days from the notified date to be-
come member of the Fund; and

(h) refund within sixty days of the expiry of .the
said period of one hundred and twenty days
specified in clause (a) above the entire amount
of the Bank's contribution to the Provident
Fund and interest accrued thereon together with
a further simple interest at the rate of six per
cent per annum from the date of settlement of the.
Provident Fund account till the date of,refund

." of the aforesaid amount to "the Bank, or,

(8) joined the service of the Bank on or before the 31st
day of October, 1993 and who died while in service,
on or after the 1st day of November, 1993. but be-
fore the notified date in which case their" families'
shall be entitled to family pension under these regu-
lations if the family of the deceased employee,—

(a) exercise an option in writing within one hun-
dred and twenty days from the notified date to
become a member of the Fund; and

' (b) refund within sixty days of the expiry of the
said period of one hundred and twenty days
specified in clause (a) above the entire amount
of the Hank's contribution to the Provident
Fund, including interest accrued thereon together
with a further simple interest at the rate of six
per cent per annum from the date of settlement
of the Provident Fund account of the employee
till the date of refund of the aforesaid ft mount
to the Bank;

(9) Notwithstanding anything contained in sub-regula-
tions (1), (2), (3).. (5) and ( 8) -an -option exercis-
ed before the notified date by an employee or the
family of a deceased employee in pursuance of the
settlement shall, be deemed to be an option for the
purpose of this Chapter. It such an employee or
the family of deceased, employee refund within sixty
days from tile notified date the amount of the

. Bank's contribution to the Provident Fund includ-
ing interest accrued thereon together with, a further
simple interest in accordances with the provisions of
this Chapter, and in case employer's contribution of
Provident Fund has not been received from Provident
Fund Trust, has authorised or Authorises within
sixty days from the notified date the, trustees of the
Provident Fund of the Bank to transfer the entire
contributions of the Bank to the Provident Fund in-
cluding interest accrued thereon in accordance with
the provisions of-this Chapter to the credit of the
Fund constituted for this purpose under regulation 5.

4. Option to subscribe to the Provident Fund--( l) Not-
withstanding anything contained in sub-regulation (4) of re-

gulation 3, employee who joins the service of the Bank
on or after the notified date at the age of thirty-five years
of more, may, within a period of ninety days from the date
of his appointment, elect, to forego his right to pension,
whereupon these regulations shall not apply to him.

(2) The option referred" to in sub-regulation (I) and regu-
lation 3, once exercised, shall be final.

CHAPTER III

THE FUND

5. Constitution of the Fund :—(1) The Bank shall consti
tute a Fund to be called the State Bank of Bikaner & Jaipur/
Hyderabad / Indore/ Mysore/ Patiala/ Saurashtra/ Travancore
(Employees') Pension Fund under on irrevocable trust within
one hundred twenty days from the notified date

"(2) The Fund shall have for its sole purpose the provision
of the payment of, pension or family pensions in accordance
with these regulations to the; employee or his family.

(3) The Bank shall be a contributor to the Fund and
shall ensure that sufficient sums are placed in it to enable
the trustees to make due payment to beneficiaries under
these regulations.

6. Liability of the Provident Fund Trust:- The Provident
Fund shall, immediately alter the constitution of the Fund,
transfer to the State Bank of Bikaner & Jaipur/ Hyderabad/
Indore / Mysore / Patiala/ Saurashtra ' Travancore (Employees')
Pension. Fund the accumulated balance of the contribution
of the Bank to the Provident Fund and interest accured
thereon upto the date of such transfer in respect of every
employee, who- exercise their option for pension,

7. Composition of the Fund :—'The fund shall consists
of the following, namely :—

(a) the contribution by the Bank at the rate of ten
per-cent per month of the pay of the, employee;

ft!) the accumulated contributions of die'', Bank to the
Provident Fund and interest accrued thereon upto
the date of such transfer in respect of the emp-
loyees;

(c) the amount consisting of contributions of the Bank
along with interest refunded by the employees who
had retired before the notified date but who
opt for pension in accordance with the provisions
contained in these regulations

(d) the investment in annuities or securities purchased
out of the moneys/of the Fund and interest there-
on;

(e) amount of any capital gains arising from the capi-
tal assets of the Fund;

(f) the additional annual condition made by the
Bonk in accordance ,with the provisions contairred
in regulation 11 of these regulations
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(g) any income from investments of the amounts cre-
dited to the Fund;

(h) the amount consisting of contribution of the Bank
along with interest refunded by the family of the
deceased employee.

8, Board of Trustees :—(1) The Board of trustees shall
consist of the directors of the Bank, for the time being.

(2) At every meeting of such trustees, the Chairman of
the Bunk shall bo Chairman of the meeting and in his
absence one of the Directors of the Bank shall act as Chair-
man of the meeting.

(3) The presence of at least 5 trustees of whom one shall
be Managing Director of the Bank shall be necessary to
form a quorum for the transaction of business. Each trustee
shall have one vote and in all cases of an equal division the
Chairman shall have ft casting vote,

(4) Managing Director of the Bank shall exercise on be-
half of the trustees all powers and discretions vested in the
trustees in connection with the sanctioning of pensions
admissible under these regulations. The trustees may also
appoint a committee from their number to carry on other
ordinary business of the fund including the sale of securities
and investment of funds. Three trustees shall form a
quorum of the committee. All decisions of the committee
must be unanimous failing which the matter on which there
is a division of opinion shall be referred to a meeting of
the Board of Trustees,

9. Trustees to carry out the directions of the Bank—The
trustees shall comply with all such directions as may be
given by the Bank for the proper functioning of the Fund.

10. Books of accounts of the Fund :—(1) The accounts
of the Fund, shall contain the particulars of nil financial
transactions relating to the Fund in such form as may be
specified by the Bank.

(2) Within one hundred and eighty days from the closing
of each financial year, the trustees shall prepare a financial
statement of the fund indicating therein the general account
of assets and liabilities of the fund and forward a copy of
the same to the Bank.

(3) The accounts of the Fund shall be audited in accor-
dance with the provisions of section 41 of the Act.

11. Actuarial investigation of the Fund :—The Bank shall
cause an investigation to be made by an Actuary into the
financial condition of the Fund every financial year, as on the
31st day of March, and make such additional annual contri-
butions to the Fund as may be required to secure payment
of the benefits under these regulations :

Provided that the Bank shall cause- an investigation
to be made by an Actuary into the financial condition
of the Fund, as on the 31st day of March immediately
following the financial year in which the Fund is cons-
tituted.

12. Investment of the Fund All moneys contributed to
the Fund or received or accruing after that date by way of
interest or otherwise to the Fund, may be deposited In a
Post Office Savings Bank Account in India or in a current
account with any scheduled bank or utilised in accordance
with the provisions of the Indian Trust Act, 1882 (2 of
1882).

13. Payment out of the Fund :—The payment of benefits
by the fund shall be administered for grant of pensionary
benefits to the employees of the Bank or the family pension
to the families of the deceased employees Of the Bank.

CHAPTER IV

QUALIFYING SERVICE

14. Qualifying Service :—Subject to the other conditions
contained in these regulations, an employee who has render-
ed a minimum of ten yean of service In the Banks on the
date of his retirement or on the date, on which he is deemed
to have retired shall qualify for pension.

15. Commencement of qualifying service :—Subject to the
provisions contained in these regulations, qualifying service
of an employee shall commence from the date he takes
charge of the post to which he is appointed on a permanent
basis.

16. Counting of service on probation ;—Service on proba-
tion against a post in the Bank if allowed by confirmation in
the same or any other post shall qualify.

17. Counting of periods spent on leave :—All leave during
service in the Bank for which leave salary is payable shall
count as qualifying service :

Provided that extraordinary leave on loss of pay shall
not count as qualifying service except when the sanc-
tioning authority has directed that such leave not ex-
ceeding twelve months during the entire service, may
count as service for all purposes including pension.

18. Broken period of service of less than one year :—If
the period of service of an employee includes broken period
of service less than one year, then if such broken period is
more than six months, it shall be treated as one year and
if such broken period is six months or less it shall be ignor-
ed.

19. Counting of period spent on training ;—Period spent
by an employees on training in the Bank immediately before
his appointment shall count as qualifying service.

20. Counting of past service in the erstwhile Bank :—In
the case of an employee who is permanently transferred to
a service in the Bank from any other Bank on merger, amal-
gamation of any other Bank with the Bank to which those
regulations apply, the continuous service rendered by such
an employee in any other Bank on permanent basis, if any,
followed without interruption, by permanent appointment, or
the continuous service rendered under the Bank in a perma-
nent capacity, as the case may be, shall qualify :

Provided that nothing contained in this regulation
(hall apply to any such employee who is appointed
on contract basis or on daily wage basis or on consoli-
dated wages.

21. Period of suspension :—Period of suspension of an
employee pending enquiry shall count for qualifying service
where, on conclusion of such enquiry, he has been fully
exonerated or the suspension is held to be wholly unjustified,
and in other cases, the period of suspension shall not count
as qualifying service unless the Competent Authority passing
the orders under the Service Regulations or Settlements gov-
erning such cases expressly declares at the time that it shall
count to such extent as such authority may declare.

22. Event of disqualification :—(1) Resignation or dis-
missal or removal or termination of an employee from the
service of the Bank including that of an employee who i«
deemed to have voluntarily retired from the Bank's service
in terms of the provisions for voluntary cessation of employ-
ment contained in Bipartite Settlement shall entail forfeiture
of hit* entire past service and consequently shall not qualify
tot pensionary benefits;

(2) An interruption in the service of a Bank employee en-
tails forfeiture of hit past service, except in the following
cases namely :—

(a) authorised leave of absence :

(b) suspension where it is immediately followed by
reinstatement, whether in the same or a different
post, or where the bank employee dies or is per-
mitted to retire or is retired on attaining the age of
compulsory retirement while under suspension;

(c) transfer to nonqualifying service in an establishment
under the control of the Government or Bank if
inch transfer has been ordered by a competent
authority in the public interest;

(d) joining, time while on transfer from one post to
another.
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(3) Notwithstanding anything contained in sub-regulation
(2) the competent authority may, by order commute re-
trospectively the periods of absence without leave as extra-
ordinary leave.

(4) (a) In the absence of a specific indication to the con-
trary in the service record, an interruption bet-
ween two spells of service rendered by an
employee shall be treated as automatically con-
doned and the pre-interruption service treated as
qualifying service:

(b) Nothing in clause (a) shall apply to interrup-
tion caused by resignation dismissal or removal
from service of for participation in a strike :

Provided that before making an entry in the service record
of the Bank employee regarding forfeiture of past service
because of his participation in strike, an opportunity of re-
presentation may be given to such bank employees.

23, Period of deputation to foreign service—An employes
deputed on foreign service to the United Nations or any
Other foreign body or organisation may at his option,—

(a) pay pension contribution in respect of his foreign
service and count such service as qualifying service
under these regulations; or

(b) avail of the retirement benefits admissible under the
rules of the foreign employer and not count such
service as qualifying service under these regulations;

Provided that Where -an employee opts for clause (a), retire-
ment benefits, shall be payable to him in India in rupees from
such date and in such manner as the Bank may, by order
specify

24. Military Service—An employee, who has rendered mili-
tary service before appointment in the Bank shall continue to
draw the military pension if any, military service rendered by
the employee shall not count as qualifying service Tor pension.

25. Period of deputation to an organisation in India—Period
erf deputation of an employee to another organisation in India
will count as qualifying service :

Provided the organisation to which he is deputed or the
employee pays the pensionary contributions at the rates
specified in sub regulation (a) of regulation 7 of these regu-
lations or at the rates specified by the iBank at the time of
deputation, whichever is higher to the Bank.

26. Addition to qualifying service in special circumstan-
ces—An employee shall be eligible to add to his service
qualifying for superannuation pension (but not for any other
class of pension) the- actual period not exceeding one fourth
Of the length of his service or the actual period by which his
age at the time of recruitment exceeded the upper age limit
specified by the Bank for direct recruitment or a period of
five years, whichever is less, if the service or post to which
the employee is appointed is one—

(a) for which post-graduate research, or specialist quali-
fication or experience in scientific, technological; or
professional fields, is essential; and

(b) to which candidates of age exceeding the upper
age limit specified for direct recruitment are nor-
mally recruited;

(c) for which the candidate wan given age relaxation
over and above the maximum ape limit fixed by the
Bank on -account of his possessing higher qualifica-
tions or experience :

Provided that this concession shall not be admissible to
an employee unless his actual qualifying service at the time
he quits the service in the Bank is not leas than ten years;

Provided further that this concession shall be admissible if
the recruitment rules in respect of the said service to post
contain specific provision that the service or post it one
which carried benefit of this regulation;

Provided also that the recruitment rules in respect of any
service of post which carries the Benefit of this regulation
shall be made with the approval of the Central Govern-
ment

27, Counting of service rendered on permanent part-time
basis.—(1) In case of an. employee who was employed on
scale-wages and on a permanent part-time basis in the ser-
vice of Bank and was contributing to the Provident Fund
such service rendered toy him on a permanent part-time basis
from the date he become a member of the Provident Fund
shall be counted as qualifying service.

(2) The length of qualifying service of the employee re-
ferred to in sub regulation (1) for the purpose of calculating
the amount of pension shall be determined in accordance
with Appendix IV

CHAPTER V

CLASSES OF PENSION

28. Superannuation Pension.—Superannuation pension shall
be granted to on employee who has retired on his attaining
the age of superannuation specified in the Service Regulations
or settlements.

29. Pension on Voluntary Retirement.—(1) On or after the
1st day of November, 1993 at any time after an employee
has completed twenty years of qualifying service he may by
giving notice of not less than three months in writing to the
competes: authority retire from service;

Provided that this sub-regulation shall not apply to an em-
ployee who is on deputation or on study leave abroad un-
less after having been transferred or having returned to India
he has resumed charge of the post in India and has served
for a period erf not 1CM than one year;

Provided farther that this sub-regulation shall not apply
to an employee who seeks retirement from service for being
absorbed permanently in an autonomous body or a public
sector undertaking or company or institution, or body,
whether incorporated or not to which he is on deputation at
the time of seeking voluntary retirement:

Provided that this sub-regulation shall not apply to an em-
ployee who is deemed to have retired in accordance with
clause (1) of regulation 2.

(2) The notice of voluntary retirement given under sub-
regulation (1) shall require acceptance by the appointing
authority :

Provided that where the appointing authority does not re-
fuse to grant the permission for retirement before the expiry
of the period specified in the said notice, the retirement shall
become effective from the date of expiry of the said period.

(3) (a) An employee referred to in sub-regulation (1)
may make a request in writing to the appointing authority
to accept notice of voluntary retirement of lew than three
months giving reasons therefor;

(b) On receipt of a request under clause (a), the appoint-
ing authority may, subject to the provisions of sub-regula-
tion (2) consider such request for the curtailment of the
period of notice of three months on merits and if it is satis-
fied that the curtailment of the period of notice will not
cause any administrative Inconvenience, the appointing autho-
rity may relax the requirement of notice of three months on
the condition that the employee shall not apply for commu-
tation of a part of his pension before the expiry of the notice
of three months.

(4) An employee, who has elected to retire under this
regulation and has given necessary notice to that effect to the
appointing authority, shall be. precluded from withdrawing his
notice except with the specific approval of such authority ;

Provided that the request for such withdrawal shall be
made before the intended date of his retirement.

(3) The qualifying, service of an employee retiring volun-
tarily under this regulation shall be increased by a period
not exceeding five years, subject to the condition that the
total qualifying, service rendered by such employee shall not
in any case exceed thirty - three years and it does not take him
beyond the date of superannuation
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(6) The pension of an employee retiring under this regu-
l a t i o n shall be based on the average emoluments as defined
under clause (d) of regulation 2 of the these regulations and
increase, not exceeding five years in his qualifying service,
s h a l l not entitle him to any national fixation of pay for the
purpose of calculating his pension.

30 Invalid Pension—(1) Invalid pension may he granted
to an employee who —

(a) has rendered minimum ten years of service; and
(b) retires from the service, on or after the 1st day of

November 1993 on account of any bodily or men-
tal infirmity which permanently incapacitates him
for the service.

(2) An employee applying for an invalid pension shall sub-
mit a medical certificate of incapacity from a medical offi-
cer approved by the Bank

(3) Where the Medical Officer .approved by the Bank has
declared the employee fit for further service of less labo-
rious character than the which he had been doing, he
should, provided he is willing to the so employed be em-
ployed on lower post and if there be no means of employ-
ing him even on a lower post, he may be admitted to invalid
pension.

(4) No medial certificate of Incapacity for service may
be accepted unless the applicant obtains the medical certifi-
cate on production of a letter to show that the Competent
Authority is aware of the intention of the applicant to ap-
pear before the medical officer approved by the Bank.

(5) The medical officer approved by the Bank shall also
be supplied by the Competent Authority under whom the
applicant is employed with a statement of what appears from
official records to be the age of the applicant.

31. Compassionate Allowance —(1) An employee, who is
dismissed or removed on terminated from service, shall for-
feit his pension.

Provided that the authority higher than the authority
competent to dismiss or remove on terminate him from ser-
vice may, if—

(i) such dismissal removal or termination is on or
after the 1st day of "November, 1993; and

(ii) the case is deserving of special consideration sanc-
tion 1 compassionate allowance not exceeding two-
thirds of the pension which would have been ad-
missible to him on the basis of the qualifying ser-
vice rendered upto the date of his dismissal, re-
moval or termination.

(2) The Compassionate Allowance sanctioned under the
proviso to sub-regulation ft) shall not be less than the
amount of minimum pension payable under regulation 36 of
these regulation

32. Premature Retirement Pension-- Premature Retirement
Pension may be granted to an employee who,—

(a) has rendered minimum ten years of service;

(b) retires from service on account of orders of the
Bank to retire prematurely in the public interest or

for any other reason specified in service regulations
or settlement, if otherwise he was entitled to such
portion on superannuation on that date.

31 Compulsory Retirement Pension — (1) An employee
compulsory retired from service as a penalty on or after
1st day of November, 1993 in terms of Service Regulations
or Settlement by the authority higher than the authority
competent to impose such penalty may be granted pension
at a rate not less than two-thirds and not more than full
pension admisssible to him on the date of his compulsory
retirement of otherwise he was entitled to such pension on
superannuation on that date.

(2) Whenever the competent Authority passes an order
(whether original appellate or in exercise of power of re-
view) awarding pension at a rate less than the full pension
admissible under these, regulations., the Board of Directors
or its Executive Committee shall be consulted before such
order is passed.

(3) A Pension granted or awarded under Sub-regualation
( 1 ) or, as the case may be under sub-regulation (2), shall
not be less than the amount of rupees three hundred and
seventy five per mensem

34. Payment of pension or family pension in respect of
employees who retired or died between 01-01-1986 to
31-10-1993—(1) Employees who have retired from the
Service of the Bank between the 1st day of January, 1986 and
the 31st day of October, 1993 shall be eligible for pension
with effect from the 1st day of November, 1993.

(2) The family of a deceased employer governed by the
provisions contained in sub-regulation (7) of regulation, 3
shall be eligible for family pension with effect from the 1st
day of November, 1993.

1 CHAPTER VI

RATE OF PENSION

35. Amount of Pension— (l) In inspect of employee who
retired between the 1st day of January. 1986 but before the
31st day of October, 1987, basic. pension and additional pen-
sion will he updated as per the formula given in
Appendix-1

(2) In the case of an employee retiring in accordance with
the provisions of the Service Regulations or Settlement after
completing a qualifying service of not less than thirty three
years the amount of basic pension shall be calculated at
fifty per cent of the average emoluments.

(3) Additional pension shall be fifty per cent of the
average amount of the allowance drawn by an employee

- during the last ten, months of his service;

(b) no dearness relief shall be paid on the amount of
additional pension

Explanation—For the purpose of this sub-regulation
'allowances means allowances which are admissible to the-

extent counted for making contributions to the Provident
Fund.

(4) Pension as computed being aggregate of sub-regula-
tions (2) and (3) above stall be subject to the minimum
pension as specified in these regulations.

(5) An employee who has computed the admissible portion
of his pension as per the provisions of regulation 41 of these
regulations shall receive only the balance of pension
monthly

(6) (a) In the case of an employee retiring before com-
pleting a qualifying service of thirty-three years,
but after completing a qualifying service of ten
years, the amount of pension shall be proportion-
ate to the amount of pension admissible under ,
sub-regulations (2) and (3) and in no case the
amount of pension shall be less- than the amount
of minimum pension specified in these regula-
tions

(b) Notwithstanding any thing contained in these
regulations, the amount of invalid pension shall
not be less than the ordinary rate of family
pension which would have been payable to his
family in the event of his death while in
service

(7) The amount of pension finally determined under this
1 regulation shall be expressed in whole ruffe and where
the pension contains a fraction of 1 rupee it shall be rounded
off to the next higher rupee.

36. Minimum Pension—The amount of minimum pension
shall be—

(a) rupees three hundred and seventy five per month
in respect of an employee other than a part-time
employee who had retired before the 1st day of
November 1991;

(b) rupees one; hundred and twenty five per month in
respect of a part-time employee who had retired
before the 1st day of November. 1993.
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(c) rupees seven hundred and twenty per month in res-

pect of an employee other than part-time emp-
loyee who retires on or after the 1st day of
November, 1993; and

(d) rupees two hundred and forty per month in respect
of a part-time employee who retires on or after the
1st day of November, 1993.

37. Dearness' Relief—(1) Dearness relief shall be granted
on basic pension or family pension or invalid pension or on
compassionate- allowance in accordance with the rates
specified in Appendix II.

(2) Dearness relief shall be allowed on full basic pension
even after commutation.

38. Determination of the period of ten months for average
emoluments—(1) The period of the preceding ten months
lor the purpose of average emoluments shall be reckoned
from the date of retirement.

(2) In the case of voluntary retirement or premature
retirement the period of the proceeding ten months for the
purpose of average emoluments shall be reckoned from the
elate on which the employee voluntarily retires or is prema-
ture retired by the Bank,

(3) In the case of dismissal or removal or compulsory
retirement or termination of service the period of the pre-
ceding ten months for the purpose of average emoluments
shall bo reckoned from the date on which the employee is
dismissed or removed or compulsory retired or terminated
by the Bank

(4) If during the last ten months of the service an emp-
loyee had been absent from duty on extraordinary leave
on loss of pay or had been under suspension and the period
whereof does not count as service, the aforesaid period of
extraordinary leave or suspension shall not be taken into
account in the calculation of the average emoluments and
an equal period before the ten months shall be included.

CHAPTER VII

FAMILY PENSION

I 39. Family Pension—( I) Without prejudice to the provi-
sions contained in these regulations where an employee dies—

(a) after completion of one year of continuous services;

or

(b) before completion of one year of continuous service
provided the deceased employee concerned imme-
diately prior to his appointment to the service or
post was examined by a medical officer approved
by the Bank and declared lit for employment in
the Bunk and declared fit for employment in the
Bank;

or

drawn or twice the family pension admissible under sub-
regulation (1), whichever less, and the amount so admis-
sible shall be payable from the date following the date of
death of the employee for a period of seven years or for a
period up to the date on which the deceased employee would
have attained the age of sixty five years had the survived
whichever is less

(u) In the event of death of an employee after retirement,
the family pension as determined under clause (a) or clause
(b) of this sub regulations shall be payable for a period of
seven years in for a period up to the date on which the
retired deceased employee would have attained the age of
sixty five years had he survived, whichever is less.

(b) (i) Where an employee, who is governed by the
Workmen's Compensation Act. 1923 (a of 1923), dies while
in service after having rendered not less than seven years'
continuous service, the rate of family pension payable to the
family shall be equal to fifty per cent of the pay last drawn
or one and half times the family pension admissible under
Sub-regulation ( i ) , whichever is less,

(ii) the family pension so determined under sub-clause
(i) shall be payable for the period mentioned in clause 9a);

(c) after the expiry of the period referred to in clause
(a), the family in receipt of family pension under that
clause or clause (b) shall be entitled to family pension at
the- rate admissible under sub-regulation (ii)

(4) Notwithstanding anything contained in these regulat-
tions where the family of a deceased employee opts for pen-
sion in accordance with sub-regulation 95) of regulation 3
or is governed by the provisions contained in sub-regulation
(6) or (7) or (8) of regulation 3, such family of the deceas-
ed shall be eligible for family pension under these regula-
tions

40. Period of payment of family pension—(1) The period
Tor which family pension is payable shall be—

(f) in the case of a window a widower, up to the
date of death or to marriage, whichever is earlier;

(b) in the case of a son, until he attains the age of
twenty-five years; and

(c) in the case of an unmarried daughter, until she
attains the age of twenty-five years or until she gets
married, whichever is earlier;

Provided that if the son or daughter of an employee is
suffering from any disorder or disability of mind or is phy-
sically crippled or disabled so as to render him or her unable
to earn a living even after attaining the age of twenty five
years, the family pension shall be payable to such son or

daughter for life subject to the following conditions,
namely : —

(i) if such son or daughter is one among two or more
children of the employee, the family pension shall
be initially payable to the minor children in .the
order set out in clause (e) of sub-regulation (i) un-
til the last minor child attains the ape of twenty-
five years and thereafter the family pension shall
be resumed in favour of the son or daughter suffer-
ing from disorder or disability of mind or who is
physically crippled or disabled and shall be payable
to him or her for life;

(ii) if there are more than one such children suffering
from disorder or disability of mind or who are
physically crippled or disabled, the family pension
shall be paid in the order of their birth and the
younger of them will get the family pension only
after the elder next above him or her ceases to be
eligible;

Provied that where the family pension in payable to
such twin children it shall be paid in the manner
set out in clause (f) of sub-regulation (i),

(iii) the family pension shall be paid to such son or
daughter through this guardian as if he or she were
a minor except in the case of a physically crippled
son or daughter who has attained the age of majo-
rity;

(c) after retirement from from service and was on the date
of death in receipt of a pension, or compassionate
allowance;

the family of the deceased shall be entitled to family
pension, the amount of which shall be determined
in accordance with Appendix III

(2) The amount of family pension shall be fixed at monthly
rates and be expressed in whole rupees and where the family
pension contains a fraction of a rupee, it shall be rounded off
to the next higher rupee;

Provided that in no case a family pension in excess of the
maximum prescribed under these regulations shall be allow-
ed

(3) (a) (i) there an employee, who is not governed by
the Workmen's Compensation Act 1923 (8 of 1923), dies
While in service after having rendered not less than seven
years' continuous service, the rate of family pension payable
to the family shall be equal to fifty per cent, of the pay last
6—519 GI/95
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(iv) before the family pension for life to any such son
or daughter, the Competent Authority shall satisfy
that the handicap is of such a nature as to prevent
him or her from earning his Or her livelihood and
the same shall be evidenced by a certificate obtained
from a medical officer approved by the Bank, sett-
ing out, as far as possible, the exact mental or
physical condition of the child;

(v) the person receiving the family pension as guardian
of such, son or daughter or such son or daughter
not receiving the family pension through a guar-
dian shall produce every three years a certificate
from a medical officer approved by the Bank to
the effect that he or she continues to suffer from
disorder or disability of mind or continues to be
physically crippled or disable.

Explanation.—The giant of family pension to disabled
children beyond the age limit specified in this regulation is
subject to the following conditions, namely—

(i) a daughter shall become ineligible for family pen-
sion under this sub-regulation from the date she gets
married;

(ii) the family pension payable to such son or daughter
shall be stopped if he or she starts earning his or
her livelihood. In such oases it shall bo the duty of
the guardian or son or daughter to furnish a certi-
ficate to the Bank every month that—

(a) ho or she has not started earning his or her live-
lihood;

(b) in cure of daughter that she has not yet
married;

(d) if a deceased employee or pensioner leaves behind a
widow or widower, the family pension shall become
payable to the widow or widower, failing which to
the eligible child;

(e) family pension to the children shall be payable in the
order of their birth and the younger of them shall not
be eligible for family pension unless the elder next
above him or her has become ineligible for the
grant of family pension;

Provided that where the family pension is payable
to twin children it shall be paid in the manner set out
in clause (f) of the sub-regulation (1);

(f) whore the family pension is payable to twin children
it shall be paid to such children in equal shares :

Provided that where one such child ceases to be
eligible his or her share shall revert to (he other child,
and where both of them cease to be eligible the
family pension shall be payable to the next eligible
single child or twin children, as the case may be.

(2) Where a deceased employee or a pensioner leaves be-
hind more children than one, the eldest eligible child shall be
entitled to the family pension for the period mentioned in
clauses (b) or (c) of sub-regulation (1), as the case may be
and after the expiry of that period the next child shall become
eligible for the grant of family pension.

(3) Where family pension is granted under this regulation
to a minor, it shall be payable to the guardian on behalf of
the minor.

(4) In case both wife and husband are employees of the
Bank and are governed by the provisions of this regulation
and one of them dies while in service or after retirement the
family pension in respect of the deceased shall be payable to
the surviving husband or wife and in the event of death of
the husband or wife, the surviving child or children shall be
granted the two family pensions in respect of the deceased
parents subject to the limits specified below, namely

(a) if the surviving child or children is or are eligible to
draw two family pensions at the rates mentioned in
sub-clause (1) of clause (a) and sub-clause (1) of
clause (b) of sub-regulation (3) of regulation 39 the

amount of both pensions shall be limited to two
thousand five hundred rupees only per mensem in
respect of employees who retired or died while in
service prior to the 1st day of November 1993 and
four thousand eight hundred rupees per mensem
only in respect of employees who retired or died on
or after the 1st day of November 1993;

(b) if one of the family pensions ceases to be payable
at the rales mentioned in sub-clause (1) of clause
(a) or sub-clause ( I ) of clause (b) of sub-regulation
(3) of regulation 39 and in lien thereof the family
pension at the rate mentioned in sub regulation (1)
of regulation 39 becomes payable the amount of
both the pensions shall also bo limited to two thou-
sand five hundred rupees per mensem in respect of
employees who retired or died while in service prior
to the 1st day of November 1993 and four thousand
eight hundred rupees per mensem in respect of em-
ployees who retired or died on or after the 1st day
of November 1993;

(c) if both the family pensions arc payable at the rale
mentioned in sub-regulation (1) of regulation 39 the
amount of the two pensions; shall be limited to one
thousand two hundred and fifty rupees per mensem
in the case of employees who retired or died while
in service prior to the 1st day of November 1993
and two thousand four hundred rupees per mensem
in respect of employees who retired or died on or
after the 1st day of November 1993.

(5) (:i) where family pension is payable to more widows
than one (only if it is legally permissible), the family pen-
sion shall be paid in equal shares to the widows,

(b) on the death of a widow, her share of the family pen-
sion shall become payable to her eligible child :

Provided that if the widow is not survived by any child, her
share of the family pension shall not lapse but shall He pay-
able to the other widows in equal shares, or if there is only
one such other Widow, in full, to her;

(c) where the deceased employee or pensioner is survived
by a widow but has left behind eligible child or children from
another wife who is not alive, the eligible child or children
shall be entitled to the share of family pension which the
mother would have received if she had been alive at the time:
of the death of the employee or pensioner :

Provided that on the share or shares of family pension pay-
able to such a child or children or to a widow or widows-
ceasing to be payable, such share or shares shall not lapse, but
shall be payable to the other widow or widows or to other
child or children otherwise eligible, in equal shares, or if there
is only one widow or child, in full, to such widow or child:

(d) where the family pension is payable to twin children it
shall be paid to such children in the manner specified in
clause (f) of sub-regulation (1) above;

(e) except as provided in this sub-regulation the family
pension shall not be payable to more than one member of the
family at he same time.

(6) Where -&, female employee or male employee dies leav-
ing behind a judicially separated husband or widow and no
child or children, the family pension in respect of the deceased
shall be payable to the person surviving :

Provided that where in a case the judicial separation is
granted on the ground of adultery and the death of the em-
ployee takes place during the period of such judicial separa-
tion, the family pension shall not be payable to the person
surviving if such person surviving was held guilty of commit-
ting adultery.

(7) (a) where a female employee or male employee dies
leaving behind a judicially separated husband or widow with
a child or children, the fan oily pension payable in respect of
the deceased shall be payable to the surviving person provided
he or she is the guardian of such child or children;

(b) where the surviving person has ceased to be the guar-
dian of such child or children, such family pension shall be
payable to the person who is the actual guardian of such
child or children.
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(8) If the son or unmarried daughter eligible for the grant
of family pension has attained the age of eighteen years, the
family pension may be paid to such son or unmarried
daughter directly

(9) (a) If a person who, in the event of death of an em-
ployee while in service, is eligible to receive family pension
under these regulations, is charged with the offence of mur-
dering the employee or foe abetting in the commission of such
.in offence, the claim of such a person, including other eligi-
ble member or members of the family to receive the family
pension, shall remain suspended till the conclusion of the cri-
minal proceedings instituted against him;

(b) If on the conclusion of the criminal proceedings refer-
red to in clause (a.) the person concerned—

(i) is convicted for the murder or abetting in the murder
of the employee, such a person shall be debarred
from receiving the family pension which shall be
payable to the other eligible member of the family,
from the date of death of [he employee;

(ii) is acquitted of the charge of murder or abetting in
the murder of the employee, the family pension shall
be payable to such a person from the date of death
of the bank employee;

(1) the provisions of sub-clauses (a) and (b) shall alto
apply for the family pension becoming payable on the death of
an employee after his retirement.

CHAPTER VIII

COMMUTATION

41. Commutation—(1) An employee shall be entitled to
commute for a lump sum payment of a fraction not exceeding
ono-third of his pension :

Provided that in respect of an employee who is governed
by sub-regulation (5) of regulation 3 of these regulations, the
family of such employee .shall also be entitled to commute for
a lump sum payment a fraction not exceeding one-third of the
pension admissible to the employee,

(2) An employee shall indicate the fraction of pension
which he desires to commute and may either indicate the
maximum limit of one-third pension or such lower limit as he
may desire to commute.

(3) If fraction of pension to be commuted results in frac-
tion of rupee, such fraction of a rupee shall be ignored for
the purpose of commutation,

(4) The lump sum payable to an applicant shall be calcu-
lated in accordance with the Table given below :—

TABLE

Commutation values for pa pension of Rs. one per Annum.

Age next birthday

1

17
18
11
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36

37
38
39
40
41
42
43
44
4 5
46
47

49
50

Commutation
value
expressed
as number
of year's
purchase

19.28
19 20
19 11
10.01
18.91
18.81
18, 70
18 59
18.47
18 34
18 21
18 07
17.93
1/.78
17.62
17 46
17.29
17.11
1(5 92
16,72
16.52
16.31
16.09
15.87
15.64
15.40
15. 15
14 90
14.64
14.37
14.10
13.82
13.54
13.25

Age next
birthday

3

51
52
53

55
56
57
58
59
60
61
62

63
64
65
66
67
68

69
70

71
72
73
74
75
76
77
78
79
80
81
82
83
84
85

Commutation
value
expressed
as number
of year's

Purchase

4

12 95
12 66
12.35
12.05
11.73
11.42
11.10
10.78
10.46
10 13
9.81
9.48
9.15
8.82
8.50
8.17
7.85
7.53
7.22
6.91
6.60
6.30
6 0 1
5.72
5.44
3.17
4.90
4.65
4.40
4- 17
3,94
3.72
3,52
3.32
3.13
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Notes—
(1) The Table above indicates the commutes value of pen-

sion expressed its number of years' purchase with reference to
the age of the pensioner as on his next birthday. The com
muted value in the case of an employee retiring at the age of
fifty eight years is 10.46 years' purchase and, therefore, if he
commutes rupees one hundred from his pension within one
year of retirement, the lump sum amount payable to him
works out to Rs. 100 x 10.466 x 12=RS. 12.552.

(2) An employee who had commuted the admissible portion
of pension is entitled to have the commuted portion of the
pension restored after the expiry of a period of fifteen years
from the date of commutation.

(.3) An applicant who is authored a. superannuation pen-
sion, voluntary retirement pension, premature retirement pen-
sion, compulsory retirement pension, invalid pension or com-
passionate allowance shall be eligible to commute a fraction
of his pension under these regulations.

(,4) In the case of a pensioner eligible for superannuation
pension or pension on voluntary retirements or premature re-
tirement pension, no medical examination shall be necessary,
if the application lor commutation is made within one year
from the date of retirement. However, if such a pensioner
applies far commutation of pension after one year from the
date of his retirement, the same will be permuted subject to
medical examination.

Explanation—An applicant who—

(.i) retires on invalid pension under regulation 30 of
these regulations; or

(ii) is in receipt of compassionate allowance under regu-
lation 31 of these regulations; or

dii) is compulsory retired by the Bank and is eligible for
compulsory retirement pension under regulation 33.

shall be eligible to commute a fraction of his pension subject
to the limit specified in sub-regulation (1) after he has been
declared fit by a medical officer approved by the Bank.

(5) The commutation of pension shall become absolute in
the case of an employee—

(a) retiring on superannuation of voluntary retirement
who submits an application for commutation of pen-
sion before the date of retirement, on the date
following the da c of retirement ;

Provided that the employee governed by sub-regu-
lation (3) of regulation 29 shall not apply for com-
mutation of a part of bis pension before the expiry
of the notice of three months and the commutation
of pension shall become absolute only on the expiry
of the period of notice referred to in sub-regulation
(1) of regulation 29;

(b) retiring on superannuation 01 on voluntary retire-
ment or on premature retirement, if he applies for
commutation of pension after the date of retirement
but before the completion of one year from the date
of retirement, on the date the application for com-
mutation is received by the Competent Authority;

(c) retiring on superannuation of on voluntary retirement
or on premature retirement, if he applies far com-
mutation of pension after one year from the date of
retirement, on the date of the medical certificate given
by a medical officer approved by the Hank:

(d) who has retired prior to the 1st day of Novem-
ber, 1993 and who opts to bo governed by these
regulation, on the 1st day of November, 1993,
where the application for commutation is made
within the period specified by clause (b) of the
sub regulation (I ) of regulation 3;

(e) who wa in the service of the Bank on or after
the 1st day of November, 1993 but who restored
prior to the publication of these regulations on the
day immediately following the date of his retire-
ment, where the application is made within the
period specified by clause (b) of sub-regulation
(2) of regulation 3;

(f) who retired on or after the 1st day of November,
1993, but died prior to the notified date, on the
day immediately following the date of his retire-
ment, when; the application for commutation is
made by the family of the deceased within the
period specified by clause (a) of sub-regulation
(5) of regulation 3;

kg) in respect of whom invalid pension under regula-
tion 30 or compassionate allowance under regula-
tion 31 of compulsory retirement under regulation
33 is admissible, commutation shall become abso-
lute on the date of the medical certificate given
by a medical officer approved by the Bank.

CHAPTER IX

GENERAL, CONDITIONS

42. Pension subject to future good conduct — Future good
conduct shall be an implied condition of every giant of
pension ana us continuance under these regulations.

43. Withholding or withdrawal of pension—The Competent
Authority may by order in writing withhold or withdraw
a pension or a part thereof, shelter permanently or for
a specified period, if the pensions is convicted of a serious
crime of criminal breach of trust or forgery or acting
fraudulently or is found guilty of grave misconduct :

Provided that where a part of pension is withheld
of withdrawn, the amount of such pension shall not
be reduced below the minimum pension per mensem
payable under these regulations.

44. Conviction by Court—Where a pensions is convicted
of a serious clime by a Court of Law, action shall be taken
in the light of the judgement of the court relating to such
conviction.

45. Pensioner guilty of grave misconduct —In a case not
tailing under regulation 4-4 if the Competent Authority consi-
ders chat the pensioner is prima facie guilty of grave
misconduct it shall, before passing an older, follow the
procedure specified in the Service Regulations or in Settle-
ment as the case may be.

40. Provisional Pension—(1) An employee who has retir-
ed on attaining the age of superannuation or otherwise and
against whom any departmental or judicial proceedings are
instituted or where departmental proceedings are continued,
a provisional pension, equal to the maximum pension which
would have been admissible to him, would be allowed
subject to adjustment against final retirement benefits sanc-
tioned to him, upon conclusion of the proceedings but no
recovery shall be made where the pension finally sanctioned
is less than the provisional pension or the pension is
reduced or withheld etc., cither permanently or tor a speci-
fied period.

(2) In such cases the gratuity shall not be paid to such
,in employee until the conclusion of the proceedings against
him. The gratuity shall be paid to him on conclusion of
the proceedings subject to the decision of the proceedings.
Any recoveries to be made from an employee shall be
adjusted against the amount of gratuity payable.

Explanation—In this chapter-—

(a) the expression 'serious crime' includes a crime
involving an offence under the Official Secrets Act,
1923 (19 of 1923);

(b) the expression "grave misconduct" includes the
communication or disclosure of any secret official
code or password or any sketch, plan, model, arti-
cle, note, document or information, such as is
mentioned in section 5 of the Official Secrets Act,
1923 (19 of 1923) which was, obtained while
holding office in the Bank so as to prejudicially
effect the interests of the general public or the
security of the State

(c) the expression "fraudulently1' shall have the mean-
ing assigned to it under section 2i of the Indian
Penal Code, 1860 (45 of 1860);
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(d) the expression "criminal breach of trust" shall
have the meaning assigned to it under section 405
of ll)c Indian Penal Code. IK60 (45 of I KM))

(c) the expression "forgery" shall have the meaning
assigned to a under section 463 of the Indian
Penal Code, 1860 (45 of I860),

47. Commutation of pension during departmental or
judicial proceedings—An employee against whom departmen-
tal or judicial proceedings have been instituted before the
date of his retirement or a person against whom such pro-
ccedings are instituted after the date of his retirement shall
not be eligible to commute a fraction of his provisional
pension, or pension, as the caso may be, authorised undci
these regulations during the pendency of such proceedings.

48. Revovery of Pecuniary loss caused i n lite B a n k — ( I )
The Competent Authority may withhold or withdraw .i
pension or a part thereof, whether permanently or for a
specified period, and order recovery from pension of the
whole of pan of any pecuniary loss caused to the Bank
if in any departmental or judicial proceedings the pens oner
is found guilty of crave misconduct or negligence or crimi-
nal breach of trust or forgery or acts done fraudulently
during the period of his service :

Provided that the Board shall be consulted before any
final orders are passed.

Provided further that departmental proceedings, if insti-
tuted while the employee was in service, shall, after the
retirement of the employee, be deemed to be proceedings
under these regulations and shall be continued and conclud-
ed by the authority by which they were commenced in the
same manner as- if the employee had continued in service :

Provided also that no departmental of judicial proceed-
ings, if not initiated while the employee was in service, shall
be instituted in respect of a cause of action which arose or
in respect of an event which took place more than four
years before such institution

(2) There the Competent Authority orders recovery of
pecuniary loss from the pension, the recovery shall not
ordinarily be made at a rate exceeding one-third of the
pension admissible on the date of retirement of the
employee :

Provided that where a part of pension is withheld
or withdrawn, the amount of pension drawn by a
pensioner shall not be less than the minimum
pension payable under these regulations.

49. Recovery of Bank's dues—The Bank shall be entitled
to recover the dues to the Hank on account of housing
loans, advances, licence fees other recoveries and recoveri-
es due to staff co-operative credit society from the commuta-
tion value of the pension of the pension or (he family
pension.

50. Commeuial employment after retirement—(I) if a
pensioner who immediately before his retirement was hold-
ing the post of an officer and wishes to accept any com-
mercial employment before the expiry of two years from
the date of his retirement, he shall obtain the previous
sanction of the Bank to such acceptance :

(2) Subject to the provision of sub-regulation (3), the
Bank may, by order in writing, on the application by a
pensioner, grant, subject to such conditions, if any, as it
may deem necessary, permission, or refuse, for reasons
to be recorded in the order, permission to such pensioner
to lake up the commercial employment specified in the
application

(2) In granting of refusing permission under sub-
regulation (21 to a pensioner for taking up any commercial
employment, the Bank shall have regard to the following
factors, namely

(a) the nature of the employment proposed to be taken
up and the antecedents of the employer;

(h) whether his duties in the employment which he
proposes to take up might be such as to bring him
into conflict with the Bank;

(c) whether the pensioner while in service had any
such dealing with the employer under whom he
proposes to seek employment as it might allord a

reasonable basis for the suspicion that such pen-
sioner had shown favours to such employer;

(d) whether the duties of the commercial employment
proposed involve liaison or contact work with
Bank;

( a) whether his commercial duties will be such that
his previous official position or knowledge or
experience under Bank could be used to give the
proposed employer an unfair advantage;

(t) the emoluments offered by the proposed employer;
and

(g) any other relevant factor.

(4) Where within a period of sixty days of the date of
receipt of an application under sub-regulation (3),
the Bank docs not refuse to grant the permission applied
for or does not communicate the refusal to the applicant,
the Bank shall be deemed to have granted the permission
applied for :

Provided that in any case where defective or insuffi-
cient information is furnished by the applicant and it
becomes necessary tor the Bank to seek further clarifi-
cations or information from him, the period of sixty
days shall he counted from the date on which the
defects have been removed or complete information has
been furnished by the applicant.

(5) Where the Bank giants the permission applied for
subject to any conditions of refuses such permission, the
applicant may, within thirty days of the receipt of the
order of the Bank to that effect, make a representation
against any such condition or refusal and the Bank may
make such orders thereon as it deems fit :

Provided that no order other than an older cancelling
such condition or granting such permission without any
conditions shall be made under this sub-regulation
without giving the pensioner making the representation
.in opportunity to show cause against the order pro-
posed to be made.

(A) If any pensioner takes up any commercial employ-
ment at any time before the expiry of two years from
the date of his retirement without the prior permission of
the Bank of commits a bleach of any condition subject to
such permission to take up any commercial employment
has been granted to him under this regulation, it shall be
competent for the Bank to declare by order in writing and
for reasons to be recorded therein that he shall not be
entitled to the whole or such part of the pension and for
such periods as may he specified in the order :

Provided that no such order shall be made without
giving the pensioner concerned an opportunity of
show cause against such declaration :

Provided further that in making any order under
this sub-regulation, the Bank shall have regard to the
following factors, namely : —

(i) the financial circumstances of the pensioner con-
cerned;

(ii) the nature of, and the emoluments from, the
commercial employment taken up by the pensioner
concerned; and

(iii) any other relevant factor.

(7) Every order passed by the Bank under this REGULATION
shall be communicated to the pensioner concerned.

(8) In this regulation the expression "commercial em-
ployment" means

(i) an employment in any capacity including that of
an agent, under a company (including a banking
company), co-operative society, firm or individual
engaged in trading, commercial, Industrial, finan-
cial or professional business and includes also a
directorship of such company (including a banking



3028 THE GAZETTE OF INDIA, MARCH 23, 1996 (CHAITRA 3, 1918) [PART III—SEC. 4

company) and partnership of such firm, but does
not include employment under a body corporate,
wholly or substantially owned or controlled by
the Central Government or a State Government;

(ii) setting up practice, either independently or as a
partner of a firm, as adviser or consultant in matters-
in respect of which the pensioner —

(d) has no professional qualifications and the
matters in respect of which the practice is to
be setup or is carried on are relatable to his
official knowledge or experience, or

(h) has professional qualifications but the matters
in respect of which such practice is to be
set up are such as arc likely to give his clients
an unfair advantage by reason of his previous
official position, of

(c) has to undertake work involving liaison or
contact with the offices or officers of the
Bank.

Explanation—For the purpose of this clause, the
expression "employment under a co-operative society"
includes the holding of any office, whether elective or
otherwise, such as that of President, Chairman,
Manager. Secretary, Treasurer and the like, by what-
ever name called in such society.

51. Nomination—(1) The trust shall allow every employee
governed by these regulations to make a nomination con-
ferring on one of more persons the right to receive the
amount of pensionary benefits under these regulations in
the event of his death before that amount becomes payable
or, having become payable, has not been paid. Such
nomination shall be made in such form as may be specified
by the Bank from time to time.

(2) If any employee nominates more than one person
under sub-regulation (1), he shall, in his nomination,
specify the amount or share payable to each of the nominees
in such a manner as to cover the whole of the amount of
the pensionary benefits that may be payable in the event
of bis death.

(3) A nomination made by an employee may, at any
time, be modified or revoked by him after giving a written
notice to the trust of his intention of doing so in such
form as the Bank may from time to time specify.

(4) A nomination or its revocation or it? modification
shall take effect to the extent it is valid on the date on
which it is received by the trust.

52. Date from which pension becomes payable—(1)
Except in the case of an employee to whom the provisions
of regulation 43 and regulation 46 apply a pension other
than family pension shall become payable from the date
following the date on which an employee retires.

(2) Family pension shall become payable from the date
following the date of death of the employee or the
pensioner.

(3) Pension including family pension shall be payable
for the day on which its recipient dies.

53. Currency tin which pension is payable—All pensions
admissible under these regulations shall be payable, in
rupees in India only.

54. Manner of payment of pension—A pension fixed at
a monthly rate shall be payable monthly on or after the
first day of the following month.

55. Power to issue instructions—The Chairman or
Managing Director of the Bank may from time to time
issue instructions as may be considered necessary or expe-
dient for the implementation of these regulations.

56. Residuary provisions—In case of doubt in the matter
of application of these regulations, regard may be had to
the corresponding provisions of Central Civil Services
Rules, 1972, or Central Civil Service (Commutation of
Pension) Rules, 1981 applicable for Central Government
employees with such exceptions and modifications as the
State Bank of India in consultation with the Board of
Directors of the Bank and with the approval of the
Reserve Bank of India may from time to time determine.

Appendix—1

(Sec regulation 35)

The formula of updating basic pension and additional pen-
sion in respect of employees who retired between the 1st
day of January 1986 and the 31st day of October 1987 shall
be as under :

A. (1) Basic pension shall be increased by an amount of:—

B.

c

D.

E.

(a) 50 per cent of first Rs, 1000 of the average emoluments reasonable for pension,

(b) 45 per cent, of next Rs. 500

(c) 40 per cent, of the average emoluments reckonable for pension exceeding Rs. 1500

Total of (a +b+c)

50 per cent, of the average; monthly emoluments for the last 10 months in service prior
to retirement . . . . . . . . . . . .

Dearness Relief at index number 600 in the All India Average Consumer Price Index for
industrial Workers in the series l960=100, on basic pension calculated at (1) above, as
per table given below . . . . . . . . . . .

Total increased basic pension
(B)-(C) x Number of years—of qualifying service (Maximum 33 years)

33

Basic Pension as on 1-11-1993 (Rounded off to the next higher rupee) . . . .

Rs. , . _

Rs.

Rs. _

Rs. _

Rs. _

Rs. . .

Rs. . . _ .__ _

(A)

(B)

C)

(D)

(E)
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(2) For increase in the additional pension, amount of
special allowances copied for milking contributions
to Provident Fund will be increased with reference
to the quantum of special allowances ranking for
provident Fund us per the Service Regulation or
Statements as the case may be.

TABLE

Kates of dearness relief worked cut at index number 600
in the All India Average Consumer Price Index for Industrial
Workers in the services 1960=100 for all classes of emp-
loyees who retired during the period 1-11-1986 to 31-10-87

(a) Employees in sub ordinance 80.40 per cent of pension
staff cadre calculated at A(J) above

(b) Employees in clerical staff 67 per cent of pension
cadre drawing pension upto calculated at A(1) above
Rs 756/- per month

(c) Employees in Clerical Staff cadre drawing pension of
Rs. 757/- per month and above will be eligible for dear-
ness relief as under

Amount of basic pension
drawn per month

Rs.

757 -
797 _
805
825 _
845 _
865 —
885
905 _
925
945 -
965
985

1005 _
1025 .
1045 -
1065 —
1085 &

796
804
824
844
864
884
904
024
944
964
984
1004
1024
1044
1064
1084

hove

The amount of Dearness
relief admissible

Rs.

508 00
534.00
540 00
553 00
567.00
580.00
593 00
007.00
620 00
634.00
647.00
660.00
674 00
687.00
701.00
714.00
727.00

(d) Employees in officer cadre shall be eligible for dear-
ness relief as under

(i) For those drawing basic 66 per cent, of the amount
pension upto Rs. 765/- of pension calculated as at
per month; A(l) above subject to a

maximum of Rs. 500 .

(ii) For those- drawing base Rs 500
pension from Rs.766/- to
Rs, 1 165/-per month;

(iii) For those drawing basic 42.90 per cont of amount
pension of Rs. 1166/- of pension calculated as at
per month or above; A(1) above subject to a

maximum of Rs 715.

Appendix-11

(See regulation 37)

Dearness relief on basic pension shall be as under : —

(1) In the ease of employees who retired on or after
the 1st clay of January, 1986, but before the 1st
day of November, 1993, dearness relief shall be
payable for every rise or be recoverable for every
fall as the case may be, of every 4 points over 610

points in the quarterly average of the All India
Average Consumer Price Index for Industrial Work-
ers in the service 1960=100. Such increase of
decrease in deafness relief for every said four points
shall be calculated in the manner given below

Scale of basic pension
per month

(1) upto Rs. 1250

(ii) Rs. 1251 to Rs 2000

(iii) Rs, 2001 to Rs. 2130

(iv) above Rs. 2130

The rate of dearness relief
as a percentage of basic
Pension.

0.67 percent

0.67 per cent of Rs. 1250
plus 0.55 per cent of basic
pension in excess of Rs.
1250.

0.67 per cent of Rs. 1250
plus 0 55 per cent, of the
difference between Rs. 2000
and Rs. I250 Plus 0.33 per
cent of basic pension in
excess of Rs. 2000

0.67 per cent of Rs. 1250
plus 0.55 per cent of the
difference between Rs. 2000
and Rs 1250 plus0.33 per
c u t of the difference
between Rs. 2130 and Rs.
2000 plus 0.17 percent of
basic pension in excess of
Rs. 2130.

(2) In the case of employees who retire on or after the
1st day of November, 1993, dearness relief shall
be payable lor every rise or be recoverable for
every fall, as the case may be, of every 4 points
over 1148 points in the- quarterly average of the All
India Average Consumer Price Index tor Industrial
Workers in the service 1960=100 Such increase
or decrease in dearsess relict for every said tour
points shall be calculated in the manner given be-
low :•—

Scale of basic pension
per month

(i) upto Rs. 2400

(ii) Rs- 2401 to Rs. 3850

(iii) Rs 3851 to Rs. 4100

(iv) above Rs. 4100 .

The rate of Dearness relief
as a percentage of basic
pension

0.35 per cent.

0.35 per cent of Rs. 2400
plus 0.29 per cont of basic
pension in excess of Rs.
2400

0.35 per cent of Rs. 2400
plus 0.29 per cent of the
difference between Rs. 3850
and Rs-2400 plus 0.17 per
cent of basic pension in
excess of Rs. 3850

0.35 per cent i f Rs. 2400
plus 0,29 per cent of the
difference between Rs, 3850
and Rs. 2400 plus0.17 per
cent of the difference bet-
ween Rs. 4100 and Rs.3850
phis 0 09 per cent of basic
pension in excess of Rs.
4100,

(3) Dearness relief shall be payable for the half year
commencing from the 1st day of February and
ending with 31st May of July on the quarterly aver-
age of the index figures published for the months
of October, November and December of the previ-
ous- year and for the half year commencing from the
1st day of August and endnig with the 31st day
of January on the quarterly average of the index
figures published for the months of April, May and
June of the same year.
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(4) In the case of family pension, invalid pension and
compassionate .allowance, deafness relief shall be
payable in accordance with the rates mentioned
above.

(5) Dearness relief will be allowed on full basic pension
even after commutation.

(6) Dearness relief is not payable on additional pension

Appendix III

(See regulation 39

The ordinary rates of family pension shall be as under:

'a) In respect of employees other than part-time emp-
loyees retired before 1-11-1993.

Scale of pay per month

Upto Rs 1500 .

Rs. 1501 to Rs. 3000 .

Above Rs. 3000 .

Amount of monthly Family
Pension

30 per cent of the 'Pay'
shall be the basic family
pension plus 10 per cenl
of allowances which aie
counted for making contri-
butions to provident Fund
but not for deafness al-
lowance shall be the addi-
tional family pension. The
aggregate of basic and
additional family pension
shall not be less than Rs.
375 per month.

20 per cent of the 'Pay'
shall be the basic family
Pension plus 20 per cent
of allowances which are
counted for making contri-
butions to Provident Fund
but not for dearness al-
lowance shall be the addi-
tional family pension. The
aggregate of basic and
additional family pension
shall not be loss than
Rs. 450 per month.

15 per cent of the "Pay'
shall be the basic family
pension plus 15 per cent,
of allowances which are
counted for making Contri-
butions to Provident Fund
but not for dearness allo-
wance shall be the additional
family pension shall not be
less than Rs. 600 per month
and more than Rs. 1250

per month.

(to) In respect of employees other than part time emp-
loyees retired or retiring on or after 1-11-1993.

Scale of pay per month

Upto Rs. 2870 .

Amount of monthly Family
Pension

30 per cent of the 'Pay'
shall be the basic family
pension plus 30 per cent
of the allowances which
are counted for making
contributions to Provident
Fund but not for dearness
allowance shall be the
additional family pension.
The aggregate of basic and
additional family pension
shall be subject to a

minimum of Rs. 730 per
month.

(1)

Rs. 2871 to Rs. 5740

Above Rs. 5740

(2)

20 per cent of the 'Pay'
shall be the basic family
pension plus 20 per cent,
of the allowances which
are counted for making
contributions to Provident
Fund but nor for Dearness
allowance shall be the

additional family pension.
The aggregate of basic
and additional family pen-
sion shall be subject to a
minimum of Rs. 860 per
month.

15 per cent of the 'Pay'
shall bo the basic family
pension plus 15 per cent,
of the allowances which
are counted for making
contribution, to Provident
Fund but not for dearness
allowance shall bo the
additional family pension.
The aggregate of basic and
additional family pension
shall be subject to a mini-
mum of Rs. 1150 per month
and maximum of Rs. 2400
Per month.

Notes :—

(1) Dearness. relief is not payable on additional family
pension.

(2) Scale of pay for the purpose of calculation of family
pension as above shall be the aggregate of "Pay" as defined
in sub-clause (r) of regulation 2 and "allowances" as defln
ed in the explanation to sub-regulation (3) of regulation 33.

(3) In the case of a part-time employee, the minimum
amount of family pension and maximum amount of family
pension shall be in proportion to the rate of scale wage
drawn by the employee.

Appendix-IV

(See regulation 27)

Actual service on scale wages
rendered on permanent part-
tim -basis in one week

(1)
six hours or more but upto
13 hours;
more than 13 hours but upto
19 hours;
more than 19 hours but upto
29 hours;
more than 29 hours;

Length of corresponding
qualifying service for each
year of services rendered on

permanent part-time basis
for calculating the amount
of pension

(2)

One third of a year,

one half of a year

three fourth of a year

one year.

UNITED BANK OF INDIA

PERSONNEL ADMN. (OFFICER EMPLOYEES) DIVI-
SION

HEAD OFFICE, CALCUTTA-700001

SI. No. 2/95.—In exercise of powers conferred by Section
19 of the Banking Companies (Acquisition & Transfer of
Undertakings) Act, 1970 ('5 of 1970) /1980, the Board of
Directors of UNITED BANK OF INDIA in consultation
with the Reserve Bank of India and with the previous sanc-
tion of the Central Government hereby makes the following
Regulation further to amend the UNITED BANK OF INDIA
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(OFFICERS') SERVICE REGULATIONS, 1979.
Short Title and Commencement:

1. These Regulations may be called the UNITED BANK
OF INDIA (OFFICERS*) SERVICE (AMEND-
MENT) REGULATION, 1995.

2 These Regulations shall come into force from 20-6-95.
ANNEXURE

REGULATION 20 (1): Termination of Service

3. Existing Regulation No. 20 may be substituted as fol-
lows :

Text of Existing Provision Text of amendment Regulation
AS PER ANNEXURE

A. RAY
General Manager

(Personnel)

Existing Regulation

J

(Struck down by the
Hon'ble Supreme Court)

Subject to Sub-regulation (3) of Regulation 16,
the Bank may terminate the services of any Officer by
giving him three months notice in writing or by paying
three months emoluments in lieu thereof.

REGULATION 20 (2) :
An Officer shall not leave or discontinue his service of
the Bank without first giving a notice in writing of his
intention to leave or discontinue the service or resign.
The period of notice required shall be three months and
shall be submitted to the Competent Authority as pre-
cribed in these Regulations.

Provided that the Competent Authority may reduce too
period of three months or remit the requirement of notice.
REGULATION 20 (3)

Revised Regulation

2

(a) Subject to sub-regulation (3) of regulation 16, where the
Bank: is satisfied that the performance of an officer is un-
satisfactory or inadequate or there is a bonified suspicion
about his integrity or his retention in the Bank's service
would be prejudicial to the interests of the Bank, and where
it is not passible or expedient to proceed against him as
par the disciplinary procedure, the Bank may terminate

his services on giving him three months notice or emoluments
in lieu thereof in accordance with the guidelines issued by

the Government from time to time

(b) Order of termination under this sub regulation shall not be
made unless such officer has been given a reasonable oppor-
tunity of miking a representation to the Bank against the
proposed order.

(c) The decision to terminate the services of an Officer
employee under Sub-regulation (a) above will be taken
only by the Chairman and Managing Director.

(d) The Officer employee shall be entitled to appeal against
any order passed under Sub-regulation (a) above by pre-
ferring an appeal within 15 days to the Board of Directors
of the Bank. If the Appeal is allowed, is allowed, the order under
sub-regulation (a) shall stand cancelled.

e) Where an Officer employee whose services have been termi-
nated and was has been paid an amount of three months
emoluments in lieu of notice and on appeal his termination
is cancelled the amount paid to him in lieu of notice shall
be adjusted against the salary that he would have earned,
had his services not been terminated and he shall continue
in the Bank's employment on same terms and conditions
as if the order of terminations had not been passed at all.

f) An Officer employee whose services are terminated under
sub-regulations (a) above shall be paid Generally, Provi-

dent Fund including employer's contribution and all other
dues that may be admissible to aim as per rules not with-

standing the years of service rendered.

g) Nothing contained herein above will a affect the Banks right
to retire an Officer employee under Regulations 19 (1).

An Officer shall not leave or discontinue his service in the
Bank without first giving a notice in witting of his inten-
tion to leave or discontinue his service or resign. The
period of notice required shall be 3 months and shall be
submitted to the Competent Authority as prescribed
in these regulations.

Provided further that the competent authority may reduce
the period of 3 months, or remit the requirements of notice



3032 THE GAZETTE OF INDIA, MARCH 23, 1996 (CHAITRA 3, 1918) [PART III—SEC. 4

i

Regulation 20(3)
(a) Notwithstanding anything to the contrary contained
in sub-regulation (2) an Officer against whom disciplinary

'_, proceedings are pending shall not leave/discontinue or
resign from his service in the Bank without the prior
approval in writing of the Competent Authority and any
notice of resignation given by such an Officer before or
-during the disciplinary proceedings shall not take effect
unless it is accepted by the Competent Authority.

(b) Disciplinary proceedings shall be deemed to be
pending against any employee for the purpose of this
Regulation if he has been pieced under suspension or
any notice has been issued to him to show cause why
disciplinary proceedings should not be instituted against
him or where any charge-sheet has been issued against
him and win be deemed to be pending until final orders
are passed by the Competent Authority.

(c) An officer under suspension on a charge of misconduct
shall not be retired or permitted to retire on his reaching
the date of compulsory retirement, but shall be retained
in service until the enquiry into the charge is concluded
and a final order is passed thereon.

2

(j) An officer against whom disciplinary proceedings are
periling shall not leave/discontiue or resign from his
service in the Bank without the prior approval in writing
of Competent authority and any notice or resignation
given by such an officer before or during the disciplinary
proceedings shall not take effect unless it is accepted by the
Competent Authority,

(ii) Disciplinary proceedings shall be deemed to bo pending
against any employee for the purpose of this regulation if
he has been placed under suspension or any notice has
been issued to him to show cause why disciplinary
proceedings shall not be instituted against him and will
be deemed to be ponding until final orders arc passed fry
the Competent Authority.

(iii) The officer against whom disciplinary proceedings have been
initiated will cease to be in service on the date of super-

annuation but the disciplinary proceedings will continue
as if he was in service until the proceedings are concluded
and final order is passed in respect thereof. The concerned
officer will not receive any pay and/or allowances after the
date of superannuation. Ho will also not be entitled for
the payment of retirement benefits till the proceedings are
completed and final order is passed thereon except his own
contributions to CPF.

THE INSTITUTE OF CHARTERED ACCOUNTANTS OF
INDIA

New Delhi 110002, the 26th February 1996

(CHARTERED ACCOUNTANTS)

No. ANCA(4)/l/95-96.—In pursuance of Regulation 18
of the chartered Accountants Regulations, 1988, it ii

hereby notified that in exercise of the powers conferred by
Sect on 20(1) (a) of the Chartered Accountants Act, 1949,
the Council of the Institute of Chartered Accountants oil
India has removed from the Register of Members of the
Institute on account of death the names of the following
members w.e.f. the date mentioned against their names :
names :—

Sl.

1.

2.

3.

4.

5.

6.

M.-No.

15

216

433

3098

8859

17761

Name and Address

Shri Prithi Raj Mehra
H.O. 56, Daryaganj, New Delhi-110002
Shri Sohan Lal Khindaria
S-66, Panch Shila Park, New Delhi-110017
Shri K. Venkataraman
C/o M/s. D. Singh A. Co.
C-97, Panchsheel Enclave, New Delhi-110017
Shri Siri Rana Kapur
R-289C, Greater Kailash-I, New Delhi-110048
Shri Ramesh Chand Gupta
1C/13, Now Rohtak Road, Karol Bagh,
New Delhi-110005
Shri Swatantar Kumar Jain
1/1293, Naiwala, Karol Bagh, New Delhi-110005

Date of Removal

27-09-1995

17-02-1995

20-04-1995

11-02-1995

13-02-1995

15-05-1995

A. K. MAJUMDAR
Secretary

EMPLOYEES' STATE INSURANCE CORPORATION

New Delhi, the 15th February 1996

No. U-16/53/91-Med II (TN.).—In pursuance of the Re-
solution passed by ESI Corporation at its meeting held on
25-4-1951 conferring upon the Director General the powers of
the Corporation under Regulation 105 of the ESI (General)
Regulations, 1950, 1 hereby extend the services of Dr. K. R.
Subramanimn. to function as Medical Authority for further
one year (wef 24-1-96 to 23-1-97) or till a full time Medi-

cal Referee joins, whichever is earlier, for Coimbatore centre
and the areas to be allocated by the Regional Dy. Medical
Commissioner (South Zone), at a monthly remuneration in
accordance with existing norms for the purpose of medical
examination of Insured Persons and grant of further .certifi-
cates to them when the correctness of the original certificates
is in doubt,

S. K., SHARMA
Director: General.
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The 28th February 1996

No, U-16/53/91-Mcd.IL(AP.)Col.L—- In pursuance of
the Resolution passed by ESI Corporation at its meeting held
on 25-4 1951 conferring upon the Director General the
powers of the Corporation under Regulation 105 of the ESI
(General) Regulations, 1950, I hereby extend the services
of Dy. Director Insurance Medical Services, Vijayawada to
function as Medical Authority for further one year (wef
19-11-95 to 18-11-96) or till a full time Medical Referee

joins, whichever is earlier, for Vijayawada centre and the
areas to be allocated by the Regional Dy. Medical Commis-
sioner (South East Zone"), at a monthly remuneration in ac~
cordance with existing norms for the purpose of medical
examination of insured persons) and grant of further certi-
ficates to them when the correctness of the original certificates
is in doubt,

S. K, SHARMA
Director General.

MINISTRY OF LABOUR
EMPLOYEES PROVIDENT FUND ORGANISATION

CENTRAL OFFICE

New Delhi-110 015, the 11th March 1996

Wo. 2/1959 DLT/Exexmp/89/Pt 1/694.—WHEREAS the
employers of the establishments mentioned in Schedule-I

(hereinafter referred to as the said establishments) have
applied for exemption under sub-section (2A) of Section 17
of the Employees' Provident Funds and Miscellaneous Provi-
sions Act, 1952 (19 of 1952) (hereinafter referred to as the
said Act) :

AND WHEREAS, J. H. W. T. SYIEM, Central Provident
Fund Commissioner is satisfied that the employees of the said
establishments are, without making any separate contribution
or payment of premium, in enjoyment of benefits under the
Group Insurance Scheme of the Life Insurance Corporation
of India in the nature of Life Insurance which are more
favourable to such employees than the benefits admissible
under the Employees' Deposit Linked Insurance Scheme
1976 (hereinafter referred to as the said Scheme).

NOW, THEREFORE, in exercise of the powers con-
ferred by Sub-Section 2(A) of the Sec. 17 of the said Act
and subject to the conditions specified in Schedule II annexed
hereto, I HWT. SYEIM, hereby exempt each of the said
mentioned establishments in schedule-I from the date men,-
tioncd against each, from which date relaxation order under
para 28(7) of the said Scheme has been granted by the RPFC
Tamil Nadu from the operation of the said scheme for .a
period of 3 years.

Schedule-I

i.

2.

3.

4

5.

6.

7

8.

9.

10.

11.

12.

13.

Name & Address of the Estt.

M/s Gonal Metal Containers fP) Ltd.,
Plot 8(NP) Guindy industrial Estate,
Ekkattuthanagal Madras-97.

M/s. S.R.P. Tools Ltd.,
Entrance No. 110, Lattice Bridge Road, Madras-41.

M/s. Dun & Brad Street Satyam Software,
226, Cathedral Road, Madras-86.
M's- lgenesis Software Service (0 Pvt. Ltd.,
6/6, Crown count, 34, Cathedral Road, Madras-86
M/s. Syndicate Exports (P) Ltd.,
Shed No. 5, Nehrunagar, Karamadai-641104.
M/s. Aurelic Processing Systems Proyogasala
Kottakuppam, Pondichery.

M/s. Samson Rubber industries (P) Ltd.,
Plot No. 3, Sideo Industrial Estate, Amoattur, Madras-94

M/s. Aruna Sugars Finance Ltd.,
No. 145, Sterling Rd., Madras-34.
M/s. Sanmac Motor Finance Ltd.,
JVL Plaza Ground Floor No. 501, Anna Salai, Madras-18.
M/s. Ind. Bank Housing Ltd.
No. 178, Nungambakkam High Rd., Madras-34.
M/s The Tamilnadu Development Corpn
No. 759, Anna Salai, Madras-2.

M/s. Sholingar Textiles Ltd.,
Post Bag No.1, Arakonam Road Sholingar,
N.A.A. Distt.-631 102.

M/s. Tiripatur Co-op Sugar Mills Ltd.
Kethandapatti, N.A.A. Dist.-635 815.

Code No.

TN/6943

TN/5178

TN/31309

TN/31256

TN/25989

PC/262

TN/10179

TN/19925

TN/19915

TN/30444

TN/9055

TN/6294

TN/11146

Effective date
of exemption

1-5-92 to
30-4-95
1-5-95 to
30-4-98
1-6-91 to
31-5-95 &
1-6-95 to
31-5-98
1-11-94 to
31-10-97
1-9-94 to
31-8-97
1-9-93 to
31-7-96
1-1 -91 to

28-2-93 A
1-3-93 to
29-7-96

1-7-92 to
30-6-95 &
1-7-95 to
30-6-98
1-2-95 to
31-1-98
1-11-94 to
31-10-97

1-7-93 to
30-6-96
1-1-92 to
31-12-94 &
1-1-95 to
31-12-97
1-11-92 to
31-12-94 &
1-1-94 to

31-12-96
1-2-90 to
31-1-93 &

1-2-93 to
31-1-96

CPFC's
File No.

DLI/14 (128)
95/TN

DLI/14 (124)/
95(TN)

DL/14(126)/
95/TM
DLV14025V
95/DLI

DLI/14(129)/
95/TN
DLI/14(117)/
95-TN

DLI/14(116) /
95/TN

DLT/14/(137)/
95/TN
D L I / 1 4/(133)
95/TN

DLI/14034)/
95/TN
DLI/14(135)/
95/TN

DLI/14(90)/
95/TN s

DLI/14(136)/
95/TN
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SCHEDULE-II
1. The employer in relation to each of the said establish-

ment (hereinafter referred to as the employer) shall submit
such returns to the Regional Provident Fund Commissioner
concerned and maintain such accounts and provide such faci-
lities for inspection, as the Central Provident Fund Commis-
sioner may direct from time to time.

2. The employer shall pay such inspection charges as the
Central Government may, from time to time, direct under
clause (a) of sub-Section (2A) of Section 17 of the said Act,
within 15 days from the close of every month,

3. All expenses involved in the administration of the Group
Insurance Scheme, including maintenance of accounts, sub-
mission of returns, payment of insurance premia, transfer
of accounts, payment of inspection charges etc. shall be borne
by the employer.

4. The employer shall display on the Notice Board of the
establishment, a copy of the rules of the Group Insurance
Scheme as approved by the Central Government/Central
Provident Fund Commissioner as and when amended,
along with translation of the salient features thereof in the
language of the majority of the employees.

5. Whereas an employee, who is already a member of the
Employees' Provident Fund or the Provident Fund of an
establishment exempted under the said Act, is employed in
his establishment the employer shall immediately admit him
as a member of the Group Insurance Scheme and pay neces-
sary Premium in respect of him to the Life Insurance Cor-
poration of India.

6. The employer shall arrange to enhance the benefits
available to the employees under the Group Insurance
Scheme appropriately if the benefits available to the em-
ployees under the said Scheme are enhanced so that the
benefits available under the Group Insurance Scheme arc
more favourable to the employees than the benefits admis-
sible under the said Scheme.

7. Notwithstanding tiny thine contained in the Group
Insurance Scheme, it on the death of an employee the
amounts payable under the scheme be less than the amount
that would be payable had the employee been covered under
the said Scheme, the employer shall pay the difference to
the nominee(s)/legal heir(s) of the employee as compensa-
tion.

8. No amendment of the provisions of the Group Insu-
rance Scheme shall be made without the prior approval of
the Regional Provident Fund Commissioner concerned and
where any amendment is likely to effect adversely the
interest of the employees his approval, give a reasonable
opportunity to the employees to explain point of view.

9. Where for any reason, the employees of the said estab-
lishment do not remain covered under the Group Insurance
Scheme of the Life Insurance Corporation of India as already
adopted by the said establishment, or the benefits to the
employees under this scheme arc reduced in any manner,
the exemption shall be liable to be cancelled.

10. Where tor any reason, the employer fails to pay the
premium etc, within the due date, as fixed by the life Insu-
rance Corporation of India, and the policy is allowed to lapse,
the exemption shall be liable to be cancelled.

11. In case of default, if any made by the employer in pay-
ment of premium the responsibility for payment of assurance
benefits to the nominee(s)/legal heir(s) of deceased member
who would have been covered under the said scheme but for
grant of this exemption, shall be that of the employer.

12. Upon the death of the member covered under the
Group Insurance Scheme this Life Insurance Corporation of
India shall ensure prompt payment of the sum assured to the
nominee(s) /legal heir(s) of the deceased member entitled
for it and in any case within one month from the receipt of
claims complete in all respects.

H. W. T. SYIEM
Central Provident Fund Commissioner

Printed by the Manager, Govt. of India Press Faridabad and
Published by the Controller of Publications. Delhi. 1996


